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ABSTRACT

The participation of women in the Malaysian labour market has shown a significant increase
over the years. However, compared to the male labour force participation rate, the female labour
force participation rate is still at a low level. Various efforts have been made by the government
to ensure gender equality in the economic sector, however, there is still discrimination against
women in the workplace. One of them is the income gap between male and female workers.
This study aims to analyse the gender income gap in Malaysia and identify the factors that
contribute to the income gap. This study utilises two models, namely multiple linear regression
model and Blinder-Oaxaca income decomposition model. Data were obtained from the Salaries
& Wages Survey in 2016. Multiple linear regression model is used to estimate the influence of
demographic and human capital factors on employee income levels. The Blinder-Oaxaca
income decomposition model is used to analyse gender income differences. The results of the
study found that the income of female workers, on average, is lower than that of male workers.
The study also shows that education plays an important role in determining the gender income
gap. In addition, the income decomposition model suggests that the big gap in the gender income
is contributed by unexplained factors, which refer to discrimination.
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ABSTRAK

Penyertaan wanita dalam pasaran tenaga buruh di Malaysia telah menunjukkan peningkatan
yang signifikan dari tahun ke tahun. Namun jika dibandingkan dengan kadar penyertaan tenaga
buruh lelaki, kadar penyertaan tenaga buruh perempuan masih lagi berada pada tahap yang
rendah. Pelbagai usaha telah dilakukan oleh pihak kerajaan untuk memastikan kesaksamaan
jantina dalam sektor ekonomi, namun masih wujud diskriminasi terhadap perempuan di tempat
kerja. Satu daripadanya adalah jurang pendapatan antara pekerja lelaki dan perempuan. Kajian
ini bertujuan untuk menganalisis jurang pendapatan jantina di Malaysia dan mengenal pasti
faktor yang menyumbang kepada jurang pendapatan berkenaan. Kajian ini menggunakan dua
model, iaitu model regresi linear berganda dan model pengasingan pendapatan Blinder-Oaxaca.
Data diperoleh daripada Survei Gaji & Upah pada tahun 2016. Model regresi linear berganda
digunakan untuk menganggar pengaruh faktor demografi dan modal insan terhadap aras
pendapatan pekerja. Model pengasingan pendapatan Blinder-Oaxaca pula digunakan untuk
menganalisis perbezaan pendapatan berdasarkan jantina. Hasil kajian mendapati pendapatan
pekerja perempuan, secara purata, adalah lebih rendah berbanding dengan pekerja lelaki. Kajian
ini juga menunjukkan bahawa pendidikan memainkan peranan penting dalam menentukan
jurang pendapatan berdasarkan jantina. Di samping itu, model pengasingan pendapatan
menunjukkan bahawa sebahagian besar jurang pendapatan jantina disumbangkan oleh faktor
yang tidak dapat dijelaskan, yang merujuk kepada diskriminasi.

Kata kunci: diskriminasi jantina; penguraian pendapatan; pasaran buruh



Nurfatin Irdina Muhammad Najib & Noriza Majid

References

Allison P. 2012. When can you safely ignore multicollinearity? https:/statisticalhorizons.com/multicollinearity (20
November 2020).

Becker G.S. 1971. The Economics of Discrimination. 2" Ed. Chicago: University of Chicago Press.

Bennedsen M., Simintzi E., Tsoutsoura M. & Wolfenzon, D. 2019. Do firms respond to gender pay gap transparency?
NBER Working Paper Series, No. 25435.

Blau F.D. & Kahn L.M. 2017. The gender wage gap: extent, trends, and explanations. Journal of Economic
Literature 55(3): 789-865.

Blinder A.S. 1973. Wage discrimination: Reduced form and structural estimates. Journal of Human Resources 8:
436-455.

Chapman B.J. & Harding J.R. 1985. Sex differences in earnings: An analysis of Malaysian wage data. The Journal
of Development Studies 21(3): 362-376.

Deshpande A., Goel D. & Khanna S. 2018. Bad karma or discrimination? Male—female wage gaps among salaried
workers in India. World Development 102: 331-344.

Fernandez J.L. 2009. Intra-occupational gender earnings gaps in Malaysia. Jurnal Kemanusiaan 14: 20-36.

Garcia-Aracil A. 2007. Gender earnings gap among young european higher education graduates. Higher Education
53(4): 431-455.

Ismail R. & Jajri I. 2012. Gender wage differentials and discrimination in Malaysian Labour Market. World Applied
Sciences Journal 19(5): 719-728.

Ismail R., Osman Z. & Malek S.A. 2013. Perbezaan upah mengikut jantina dan diskriminasi majikan dalam sektor
teknologi maklumat dan komunikasi. Jurnal Teknologi 63(1): 41-50.

Maczulskij T. & Nyblom J. 2020. Measuring the gender wage gap—A methodological note. Applied Economics
52(21): 2239-2249.

Malaysia Open Data Portal. 2018. Indeks jurang gender global (Malaysia) mengikut tahun skor.
https://www.data.gov.my/data/ms_MY/dataset/indeks-jurang-gender-global-malaysia-mengikut-tahun-skor (6
November 2020).

Miller K. & Vagins D.J. 2018. The Simple Truth about the Gender Pay Gap. Washington, DC: American Association
of University Women.

Ministry of Finance Malaysia. 2019. Tinjauan Ekonomi 2020. Kuala Lumpur: Percetakan Nasional Malaysia Berhad.

Montgomery D.C., Peck E.A. & Vining G.G. 2012. Introduction to Linear Regression Analysis. 51" Ed. New Jersey:
John Wiley & Sons.

Neumark D. 1988. Employers’ discriminatory behavior and the estimation of wage discrimination. Journal of
Human Resources 23: 279-295.

Oaxaca R.L. 1973. Male—female wage differentials in urban labour markets. International Economic Review 14:
693-709.

Papapetrou E. 2004. Gender wage differentials in Greece. Economic Bulletin 23: 47-64.

Selamat A. 2009. Kesamarataan gender dalam bidang industri di Malaysia. Adakah perempuan telah bersedia? Ph.D.
Thesis. Universiti Tun Hussein Onn Malaysia.

Sukma W.L. & Kadir K. 2019. Decomposition of the gender wage gap in Indonesia: Analysis from Sakernas data.
Munich Personal RePEc Archive 94930.

Takenoshita H. 2020. The gender wage gap in four Asian countries: Japan, Singapore, South Korea and Taiwan. In
Matsuda S. (ed.). Low Fertility in Advanced Asian Economies: 41-59. Aichi: Springer.

Zainol Abidin N., Ismail R. & Sulaiman N. 2016. Pengasingan pekerjaan dan perbezaan upah jantina di Malaysia.
Jurnal Ekonomi Malaysia 50(1): 53-66.

School of Mathematical Sciences

Faculty of Science and Technology

Universiti Kebangsaan Malaysia

43600 UKM Bangi

Selangor DE, MALAYSIA

E-mail: fatin.irdina31@gmail.com, nm@ukm.edu.my”

Received: 6 April 2021
Accepted: 15 June 2021

“Corresponding author



