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Grow in Asia from
Kuala Lumpur, Malaysia

INVESTKL CORPORATION



AN INVESTMENT PROMOTION AGENCY UNDER THE
MINISTRY OF INTERNATIONAL TRADE & INDUSTRY
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INTRODUCTION h. ) Penjana
PENJANA UPSKILLING AND RESKILLING PROGRAMME

Aspart of the PELANJANASEMULAKONOMNEGARAPENJANA)the Governmenthas
allocateda sizeablgfund to upskill and reskill existingworkforcein Malaysiafor them to be
rehired by companies

Asfor the Ministry of InternationalTradeand Industry (MITI),7 agencieshavebeeninvited
to submit proposalsto undertakethe reskillingand upskillingprogrammeand InvestKLis
one of the agenciegarticipating

Asan agencythat hasbeenspecificallymandatedto attract large multinationalcompanies
to establishregional hubs in Greater KL, InvestKLis well equipped with experiencein
connectingMalaysiantalents to the serviceindustry. RegionalHubsin GreaterKLrequire
talents beyond goodtechnicalskills Theyneedto be all roundedwith solid essentialskills
that would put them on par with talentsin other parts of the world.

InvestKlseeksnot to only train Malaysiantalentsto be work readyfor the serviceindustry
but alsoconfidentenoughto facethe challengef the outsideworld.
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Preparing Malaysia’s Young Talent for Corporate World

The InvestKLFit4Work Programmeis a 3-6 months programmecateredto enhancethe
skillsetsof Malaysianyoung graduateswith the essentialskills required for the services
industry,

We seekto train up to 400 fresh graduateswithin 2 yearsand target to emplaceup to
3200f them in companies

Theprogrammewill be dividedinto 4 cohortsof 100 participantseach Eachcohortwill be
run for 3-6 months

Within the 3-6 months programme the InvestKLFit4Work Programmewill exposethem
with 4 essentialskillselementsi.e. ManagementSkills, Knowledge Skills, EssentialSkills
and IR4.0 BusinessSkills

Participantsof the Programmewill be opened to all Malaysianfresh graduatesand
InvestKLwill work with relevant stakeholdersamongstits MNCinvestors,GLCsaswell as
SMEdor purposesof potential hiring of thesefresh graduatesafter the completionof the
Programme
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Preparing Malaysia’s Young Talent for Corporate World

Participants

T . Potential
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Placement
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Student GLCs

Association

Other SMEs

Database

*MNCs: Multinational Companies under IKL.
*SPN: Skim Perantisan Negara under Ministry of Sports and Youth
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